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Hiring policy before becoming a volunteer at G.S.Z.V. De 
Golfbreker 
As a sports association, we want to have a good idea of you before you become a volunteer 
with us. 
We think it is very important that our members and other stakeholders can exercise carefree 
in a safe sports climate and are in safe hands with the trainers and committees. 

We want to prevent serious problems as best as possible through a good recruitment policy. 
Our association has no place for people with wrong intentions. Applying for, among other 
things, a "Certificate of Good Conduct" (“VOG”) helps with this. The association can request 
this free of charge for the volunteer. 

In practice, it turns out that you do not recognize a perpetrator of undesirable behavior or 
sexual abuse by appearance. They are often nice and popular people who are able to make 
themselves indispensable in an association within a short time. It is known that they seek 
out situations in which they easily come into contact with vulnerable people such as minors 
and people with a (intellectual) disability. In doing so, they make use of the trust of an 
organization. 

That is why G.S.Z.V. De Golfbreker takes the following steps when recruiting and deploying 
new volunteers or employees: 

- First of all, the board has an intake interview with the potential volunteer / employee, 
so that the board has a clear picture of who it is hiring. 

- The volunteer / employee is informed about the rules of conduct of G.S.Z.V. The 
Breakwater, this must be agreed. 

- Your references may be checked. The association (s) you come from can be 
contacted. 

- Every three years we require that you can submit a new VOG, the possible costs for 
applying for a VOG are for the association. 

We use this recruitment policy to ensure that G.S.Z.V. De Golfbreker has a safe sports 
environment for all members, trainers and other volunteers. 
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